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DIBRUGARH UNIVERSITY 

Master of Social Work (MSW) CBCS Course Curriculum 

 

(MODIFIED) 

Portions typed in red are either modified or newly added 

MSW 3
rd

 Semester 

 
Domain Paper Code Title of the Paper Credit 

 

Core 11 MSW 301 Administration & Management of Social 

Welfare Organization  

4 

Core 12 MSW 302 Social Justice, Social Legislation and 

Social Work  

3 

Core 13 MSW 303 Social Development : Theories & 

Perspectives 

3 

Core 14 MSW 304  Concurrent Field Work and Study Tour 6 

 

Opt 1 Paper from DSE 

 

DSE 5 MSW 305 

(A) 

Rural Community Development 3 

DSE 6 MSW 305 

(B) 

Human Resource Management  

 

3 

DSE 7 MSW 305 

(C) 

Medical Social Work  3 

DSE 8 MSW 305 

(D) 

Family Social Work 3 

 

General Elective 

 

GE 2 MSW 306 Peace Building 4 

 

AEC –SEC 

 

AEC 2  MSW 307 HIV/AIDS:  Stigma, Discrimination 

And Prevention 

2 

 

Total Credit of the Semester 

 

 

25 

 

 

Total Credit of All Semesters 25+29+25+23=102 
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Name of the Programme Master of Social Work 

Semester III 

Course Code  MSW-301 

Course Title Administration & Management of Social Welfare Organization 

Nature of Course Core 

Credits 4 

Marks 100 

 

Objectives:  

 To acquire knowledge of the basic processes of administration 

 To study Voluntary Agency Administration 

 To Study legal aspects of Social Work Administration 

 To create awareness about the various social welfare programmes implemented by Central & 

State Governments 

 

Course Contents: 

  

Unit Name of the unit Contents L T P Mark

s 

1 Welfare and 

Development 

administration 

 Social Welfare Administration: 

Meaning, definition, nature 

 Types of administration: public, social 

welfare and social security,  

 Scope, Functions & principles. 

 

12 04 - 15 

2 Components of 

Administration 
 Basic administrative processes: 

Planning, Organizing, Staffing, 

Decision-making, Coordination, 

Communication, Monitoring, 

evaluation, public relations and 

networking 

 Financial and office administration: 

Budgeting, Fund raising, Accounting, 

Auditing, office procedure & reports 

and maintenance of files. 

 

12 04 - 15 

3 Structure of Social 

Welfare 

Administration 

 Non- governmental organizations: 

Registration of Societies and Trusts; 

Constitution and byelaws; Societies 

Registration Act 1860, Indian Trust 

Act 1882;  

 Factors motivating voluntary action. 

National & international voluntary 

agencies; Problems of voluntary 

organizations 

12 04 - 15 

4 Social Welfare 

Administration in 

India 

 National level & State level Social 

Welfare Department: Organizational 

structure, Objectives, Functions and 

Programmes 

 Personal Administration: Manpower 

planning, induction, training, 

supervision, staff welfare, service 

condition and staff morale, problems 

faced by social work organization 

 Laws related to personnel management 

 

12 04 - 15 

TOTAL CONTACT HOURS 64 60 
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 Note : End Semester  Exam : 60 Marks, In Semester  40 Marks ( 20 In Semester 

Exam, 5 Presentation, 5 Assignment,  5 Classroom Participation  and 5 Attendance) 

 

 

References: 

 Bhattacharya, Sanjay, 2006 Social Work Administration and Development, Jaipur, Rawat 

Publications, Jaipur 

 Banerjee, Shyamal, 1981, Principles and Practice of Management, Oxford & IBH Publishing Co. 

Pvt. Ltd 

 Connaway R.S. & Gentry M.E. 1988 Social Work Practice, New Jersey M.E. Prentice Hall.  

 Goel, S.L. and Jain, R.K 1988 Social Welfare Administration, Vol. I and II, Deep 

Publications,New Delhi 

 Jagannadham, C 1978 Administration and social change, Uppal Publishing House, New Delhi.  

 Reed, Ella W. ed., 1961 Social Welfare Administration, Columbia University Press, New York.  

 Siddiqui H.Y. 1990 Social Welfare in India,Harnam Publications, New Delhi. 

 Louise C. Johnson., Charles L. Schwarth 1994 Social Welfare A Response to Human Need, Allyn 

and Bacon, London. 

 Karla, K. M, : Michael O’Melia: Brenda L. DuBois 1995 Generalist Social Work Practice: An 

Empowering Approach) (Allyn and Bacon, London. 

 Gupta, N.S. 1979 Principles and Practice of Management, Light and Life Publications, New 

Delhi.  

 Kabra, K.N. 1977 Planning Process in a District, India Institute of public Administration, New 

Delhi 

 Sachdeva, D.R. 1993 Social Welfare Administration in India,KitabMahal, Allahabad. 
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Name of the Programme Master of Social Work 

Semester III 

Course Code  MSW-302 

Nature of Course Core 

Course Title Social Justice, Social Legislations And Social Work 

Credits 3 

Marks 100 

 

 

Objectives:  

 

 To understand concepts of social justice and to identify the structural barriers, 

inequalities and systemic changes existing in the society  

 To understand the Constitutional base of social justice, protective discrimination and the 

Institutional mechanisms available for different vulnerable groups of the society 

 To understand the  concept of social legislation, fundamental rights and directive 

principles of state policy 

 To understand the social legislations for various sections 

 To explore various roles of social worker in dealing with legal issues at various levels  

 

 

Learning Outcomes:  

 

By the end of the course, students will be able to:  

 Gain a theoretical understanding of different approaches towards social justice.  

 knowledge, attitudes and skills required for working with marginalized and vulnerable 

constituencies and to create just society  

 Acquire a critical understanding of institutional mechanisms and systems for attainment 

of social justice  

I. Understand social legislation for various sections in India. 

II. Acquire critical understanding of social legislation and social protection.  

 

 

Course Contents: 

 

 

Unit Name of the unit Contents L T P Mark

s 

1 Dimensions of 

Social Justice 
 Social Justice: Philosophy, concept 

and dimensions  

 Social Justice as a core value of 

social work profession  

 Manifestations of social injustice in 

the Indian context: Exclusion, 

oppression and marginalization  

 Institutional mechanisms available 

for different vulnerable groups of 

the society for promotion of social 

justice 

 

08 03 - 12 

2 Social 

Legislation: 

Contextual 

Background 

 Meaning, objectives and scope and 

its role as an instrument of social 

change.  

 Social legislation in a welfare state 

and Indian Constitution;  

 Fundamental Rights and Directive 

Principle of State Policy.  

07 03 - 12 
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3 Social 

Legislation for 

Women and 

Children 

 Legal provisions for Women and 

Children 

 Law related to Trafficking of 

women and Children  

 Law related to Domestic Violence, 

Sexual Harassment at workplace 

and Indecent Representation of 

Women  

 Law related to Child Labour, Right 

to Education, Adoption, Juvenile 

Justice and Sexual Offences 

 

 

08 03 - 12 

4 Social 

Legislation for 

Weaker Sections 

and Special 

Groups in India 

 Legal Provisions related to 

Scheduled Castes & Scheduled 

Tribes;  

 Legal Provisions related to Persons 

with Disability  

 Legal Provisions related to Elderly  

 

08 03 - 12 

5 Practice 

Assignments 
 Right to Information Act, 2005  

 Public Interest Litigation, Legal Aid 

&Medical Negligence 

 Criminal Procedure Code, Indian 

Penal Code etc.  

 Laws related to Cyber Crime  

 Social Advocacy and Activism  

07 02 - 12 

TOTAL CONTACT HOURS 52 60 

 

 Note : End Semester  Exam : 60 Marks, In Semester  40 Marks ( 20 In Semester 

Exam, 5 Presentation, 5 Assignment,  5 Classroom Participation  and 5 Attendance) 

 

 

Core Readings:  

 

1. Krishna, P. S. (2017). Social exclusion and justice in India. Taylor & Francis  

2. Jodhka, S. S. (2015). Caste in contemporary India. New Delhi: Routledge.  

3. Kummitha, R. (2015). Social exclusion: The European concept for Indian social reality, 

social change. Sage Journal, 45(1) 1–23  

4. Singh, A. K. (2014). Human rights and social justice. VL Media Solutions, India  

5. Sandel, M. J. (2010). Justice: What's the right thing to do? Farrar, Straus and Giroux; 

Reprint edition  

6. Clayton, M., & Williams, A. (eds.) (2004). Social justice. Oxford: Blackwell Publishers  

7. Teltumbde, A. (2017). Dalit: Past, present & future. Routledge.  

8. Brammer, A. (2010). Social work law. Harlow Pearson Education.  

9. Carr, H., &Goosey, D. (2017). Law for social workers. Oxford University Press.  

10. Modi, I. (2015). Gender, identity & multiple marginalities. Jaipur & New Delhi: Rawat 

Publication. 

11. Gangrade, K. D. (2011). Social legislation in India. New Delhi: Concept Publishing 

Company (P) Ltd.  

12. Warren, K. J. (ed.) (2014). Ecofeminism: Women, culture & nature. Jaipur & New Delhi: 

Rawat Publication.  
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13. Laird. S. (2010). Practical social work law. Harlow Pearson Education.  

14. Matthews, S. J., McCormick, M., & Morgan, A. (eds.) (2011). Professional developments 

in social work: Complex issues in practice. Abingdon: Routledge.  

15. Kolenda, P. (2015). Caste, marriage & inequality: Essays on North & South India. Jaipur 

& New Delhi: Rawat Publication.  

16. Mallicot, S. L. (2012). Women & crime. New Delhi: Sage Publication.  

17. Thorat, S., &Sabharwal, N. S. (2014). Bridging the social gap; perspectives on Dalit 

empowerment. Sage Publication.  

18. Sarkar, S., &Sarkar, T. (2015). Caste in modern India. Permanent Black, Vol-I & II.  

19. Braye, S., & Preston, M. (2010). Practising social work law. Palgrave Macmillan.  

20. Wilson, K., Ruch, G., Lymberry, M., & Cooper, A. (2011). What do we mean by 

relationship-based practice?, Extract from social work: an introduction to contemporary 

practice. Harlow, Pearson Education.  

 

Supplementary Readings:  

 

1. Beteille, A. (1981). The backward classes and the new social order. New Delhi: Oxford 

University Press.  

2. Mathew, P. D., &Bakshi, P. M. (2000). Hindu marriage and divorce, Indian social 

institute. New Delhi.  

3. Mathew, P. D. (1995). Family court, Indian social institute. New Delhi.  

4. Mathew, P. D. (1998). Public interest litigation. Indian Social Institute, New Delhi. 
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Name of the Programme Master of Social Work 

Semester III 

Course Code  MSW-303 

Nature of the Course Core 

Course Title Social Development: Theories and perspectives 

Credits 3 

Marks 100 

 

Objectives:  

 To understand the concept of social development in relation to social inequality, 

vulnerability and marginalisation and its linkage with economic growth and 

development  

 To develop a perspective towards the development challenges affecting the society  

 To understand the role of social development in addressing the issues of inequality  

 To develop the required skills and competencies for development interventions  

Learning Outcomes: 

By end of the paper, the student will be able to:  

 Understand the link concept, process and strategies of social development.  

 Identify the key development challenges confronting the society  

 Understand the role of social development in addressing inequality in society  

 Develop ability to link experiences around them with social development issues  

 Develop ability to place people and communities at the centre of development debate  

 Develop skills and competencies necessary for development interventions and 

inculcate values of social justice and equality.  

Course Contents: 

 

Unit Name of the 

unit 

Contents L T P Mark

s 

1 Social 

Development- 

Concept, 

Process and 

Strategies 

 Concept and context of social 

development  

 Concepts of first, second, third 

and fourth world  

 Social development, economic 

growth and economic 

development  

 Indicators of social development 

08 03 - 12 

2 Theories of 

Development 
 Classical Marxist theories of 

change 

 Theories of modernization.  

 Dependency and world system 

theories.  

 Development in Neo-Liberal era: 

Contemporary thrust and 

challenges  

08 03 - 12 

3 Social and 

Economic 

Inequality   

 Distorted development, rural 

urban bias, regional imbalances  

 Poverty: Concept, structural 

poverty, strategies of poverty 

alleviation and the role state and 

08 02 - 12 
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civil society.  

 Development debate and the 

vulnerable social groups  

4 Contemporary 

Development 

Thrust and its 

Impact 

 Sustainable development and 

Sustainable Development Goals 

(SDG) 

 Alternative development 

strategies: Gender and 

participatory approaches to 

development; alternatives to 

development and post 

development 

 Aid- meaning and impact and 

politics of aid  

 Social Cost Benefit Analysis- 

introduction and relevance to 

social development  

08 03 - 12 

5 Self study and 

Assignments 
 Development status of SCs, STs, 

Minorities and women  

 Poverty alleviation strategies  

 Resistance to globalisation- world 

-wide and in India  

 State specific development 

challenges  

 Bretton Woods and Washington 

Consensus,  

 Neo liberalism and its impact on 

women, labour, unemployment 

and agrarian sector  

7 2 - 12 

TOTAL CONTACT HOURS 52 60 

 

 Note : End Semester  Exam : 60 Marks, In Semester  40 Marks ( 20 In Semester 

Exam, 5 Presentation, 5 Assignment,  5 Classroom Participation  and 5 Attendance) 

Core Readings:  

 Black, J. K. (1991). Development in theory and practice: Bridging the gap. Boulder: 

Westview Press.  

 Booth, D. (1994). Rethinking social development: Theory, research and practice.Harlow: 

Orient Longman.  

 Bhowmik, S. K.(ed.) (2014). The state of labour: The global financial crisis and its 

impact. India: Routledge 

 Chakravarty, S. (1987). Development planning: An Indian experience. Oxford: Clarendon 

Press.  

 Dereze, J., &Sen, A. (2001). Indian development: Selected regional perspective. New 

Delhi: Oxford University Press. 

 Desai, A. R. (1980). Essays on modernisation of underdeveloped societies. Mumbai: 

Popular Prakashan.  

 Harrison, D. (1988). The sociology of modernization and development.London: 

Routledge.  

 Kabeer, N. (1994). Reversed realities: gender hierarchies in development thought. 

London: Verso  
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 Larrain, J. (2013). Theories of development: Capitalism, colonialism and dependency. 

John Willey and Sons  

 Midgley, J. (2014). Social development: Theory and practice. Thousand Oaks, CA: Sage 

Publications  

 Peet, R., &Hartwick, E. (2015). Theories of development: contentions, arguments, 

alternatives. NY, London: Guilford Publications  

 Pieterse, J. N. (2001). Development theory: Deconstructions/ Reconstructions. New 

Delhi: Vistaar Publications.  

 Samir, A. (1997). Development: An essay on the social information of peripheral 

capitalism. Sussex, U.K.: The Harvester Press.  

 Sen, A. (2001). Development as freedom. New Delhi: OUP  

 Webster, A. (1990). Introduction to the sociology of development. Atlantic Highlands, 

New Jersey: Humanities Press.  

Supplementary Readings:  

 Baviskar, A. (1995).In the belly of the river: Tribal conflicts over development in the 

Narmada valley. Delhi: Oxford University Press.  

 Frank, A. G. (1975).On capitalist underdevelopment. Bombay: Oxford University Press.  

 Hall, A. L., &Midgley, J. (2004).Social policy for development. New Delhi, India: Sage  

 Haider, R. (2000). A perspective in development: Gender focus. Dhaka: The University 

Press Limited.  

 Harriss-White, B., &Basile, E. (2014). Dalits and Adivasis in India's business economy: 

Three essays and an Atlas. Three Essays Collective 

 Hasan, Z. (2009).Politics of inclusion: Castes, minorities, and affirmative action. India: 

Oxford University Press  

 Haslam, P. A., Schafer, J., &Beaudet P. (2016).Introduction to international development 

: Approaches, actors, and issues. Ontario, Canada: Oxford University Press  

 Jordon, B. (1996).A theory of property and social exclusion.Cambridge: Polity Press.  

 Kiely, R. (1995).Sociology and development: The impasse and beyond. London: UCL 

Press.  

 Midgley, J., & Conley, A. (2010). Social work and social development: Theories and 

skills for developmental social work. New York, USA, OUP  

 Mosse, D., & Farrington, R. A. (ed.) (2001).Development as a process, concepts and 

methods for coping with complexity. New Delhi: India Research.  

 Parthasarthy, G., &Nancharaiah, G. (2003).Economic reforms and rural development in 

India.New Delhi: Academic Foundation.  

 Rehnama, M., &Bawtree, V. (ed.) (1997).The post development reader.London: Zed 

Books. 

 Robertson, A. F. (1995).The big catch: A practical introduction to development. Boulder: 

Westview Press.  

 Thorat, S. (2009).Dalits in India: Search for a common destiny. New Delhi: Sage  

 Todaro, M. P. (1997).Economic development. Longman: New York 
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Name of the Programme Masters in Social Work 

Semester  II 

Course Code  MSW-304 

Nature of Course Core 

Course Title  Concurrent Field Work and Study Tour 

Credits  6 

Marks  100  

 

The field work practice during the third semester is in line with the Discipline Specific 

Electives that the student has opted for. The students are placed in Industries and Corporate 

Houses, Besides that they are placed in NGOs, Organizations or Government agencies working 

in the various sectors of community development; in hospitals, rehabilitation centres, counselling 

centres and similar agencies working in the field of health; in both government and non-

government institutions and agencies working on the issues of the family, children, youth and the 

elderly. The placement, as far as possible, would also be with an agency that works in the area of 

the research project that they chose.  They  are  expected  to  understand  the  vision,  mission,  

objectives  and  strategies  and programmes of the agency in which they are placed, the way the 

agency is administered, the issues they work on, the processes and methods they use, and the 

approaches they adopt in dealing with people and situations  in their area of  work. They become 

part of the agency while they are placed there and involve in its activities. The students also 

undertake any assignments given to them by the agency; they may also undertake any research 

for the organization.  The  students  are  expected  to practice the primary and secondary methods 

of social work in their respective fields of specialization Every week/ or after each set of 6 days, 

the students write a report of their activities and submit to the concerned  field  work  supervisor.   

The supervisor conducts individual and group field work conferences regularly. At  the  end  of  

the  semester  the  student  submits  a  summary  report  for  the  semester  and  viva  is 

conducted. 

 A Study tour Programme need to be conducted outside Assam and visit 7-10 

Agencies including NGOs, Inter Governmental Organizations, Industries, Model 

Villages and students need to submit reports on the experience gathered in Study 

Tour. 

 In Semester Marks 40, Viva -Voce 60 
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Name of the Programme Master of Social Work 

Semester III 

Nature of Course DSE 

Course Code  MSW-305 (A)  

Course Title Rural Community Development 

Credits 3 

Marks 100 

Objectives:  

 

• To enable students to understand about the rural realities.  

• To develop sensitivity and commitment for working with rural communities.  

• To provide knowledge for understanding government and voluntary efforts towards rural 

community development  

• To equip students with specific skills and techniques of working with rural communities  

 

Learning Outcomes:  

 

By the end of the course, students will be able to:  

• Understand rural diversity, economic, political, social and natural realities  

• Develop sensitivity and understanding with regard to rural livelihoods, inequalities,  

• Develop critical understanding of rural policies and programs in agriculture, livelihoods and 

basic services  

• Develop critical understanding of community development approaches and interventions  

• Acquire skills related to participatory programme planning, evaluation and community 

organising with rural communities  

 

Course Contents: 

 

Unit Name of the unit Contents L T P Mark

s 

1 Understanding 

Rural Society  

 Dynamics of the rural society: Caste, 

class, Tribe and gender relations 

 Change and Development in Rural 

Society 

 Rural Social Problems  

12 03  18 

2 Rural Economy 

and Contemporary 

Concerns  

 Pattern and problems of Indian rural 

economy 
 Rural Livelihoods: Types and 

Concerns 

 Rural Industrialization and 

Entrepreneurship 

 Agrarian Relations 

12 05  20 

3 Rural Community 

Development: 

Approaches, 

Policies and 

Programs 

 Rural Community Development: 

Approaches and Challenges. 

 Governance and Administration in 

Rural India  

 Contemporary Policies and Programs 

on Rural Development 

12 08  22 

TOTAL CONTACT HOURS 52 60 

 

 Note : End Semester  Exam : 60 Marks, In Semester  40 Marks ( 20 In Semester 

Exam, 5 Presentation, 5 Assignment,  5 Classroom Participation  and 5 Attendance) 

 

Core Readings:  

 

1. Harriss, J. (2017). Rural development: Theories of peasant economy and agrarian change. 

Jaipur: Rawat.  

2. Brahmanandam, T. (ed.) (2018). Dalit issues: Caste and class interface. Jaipur: Rawat 

3. Sisodia, Y.S., &Dalapati, T. K. (Eds.) (2015). Development and discontent in tribal India. 

Jaipur: Rawat.  

4 Maddick, H. (2018).Panchayati raj: A study of rural local Government in India. Jaipur: Rawat.  

5. Jana, A. K. (Ed.) (2015). Decentralizing rural governance and development:  Perspectives, 

ideas and experiences. Jaipur: Rawat 
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6. IDFC Rural Development Network (2013). India rural development report. Hyderabad: Orient 

Blackswan.  

7. Vaidyanathan, A. (2010). Agricultural growth in India: Role of technology, incentives and 

institutions. New Delhi: Oxford University Press  

8. Agarwal, B. (2010). Women's presence within and beyond community forestry. New Delhi: 

Oxford University Press.  

9. Jim Ife (2013). Community development in an uncertain world: Vision, analysis and practice. 

Cambridge, UK: Cambridge University Press.  

10. Westoby, P., & Dowling, G. (2013). Theory and practice of dialogical community 

development international perspectives.Routledege. 

11. Joshi, V., &Upadhyaya, C. (eds) (2017). Tribal situation in India: Issues and development 

(Second Revised Edition). Jaipur: Rawat.  

12. Fernandez, B. (2016). Land, labour and livelihoods: Indian women's perspectives. Cham, 

Switzerland: Palgrave Macmillan  

 

Supplementary Readings: 

 

1. Desai, V. (2012). Rural development in India. Himalaya Publishing House,  Mumbai. 

2. Deshingkar, P., & Farrington, J. (2009). Circular migration and multilocational livelihood 

strategies in rural India. New Delhi: Oxford University Press.  

3. Deshpande, R. S., &Arora, S. (2010). Agrarian crisis and farmer suicides. New Delhi: Sage 

Publications.  

4. Padel, F., & Das, S. (2010). Out of this earth: East India Adivasis and the aluminium 

cartel.Orient Blackswan. 

5. Raman, V. (2010). The warp and the weft: Community and gender identity among Banaras 

weavers. New Delhi: Routledge. 
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Name of the Programme Master of Social Work 

Semester III 

Course Code  MSW-305 (B)  

Nature of the course DSE 

Course Title Human Resource Management  

Credits 3 

Marks 100 

 

Objectives: 

 To develop an understanding of management and development of human resources and 

organisational behaviour  

 To provide requisite legal base to address the issues related to human resources in 

organisations 

 To develop appropriate skills and competencies in managing human resources  

Learning outcomes: 

By end of the paper, the student will be able to:  

• Develop an understanding of the human resource systems in the organisations 

• Understand the human behaviour in organisations  

• Build knowledge of the applicable labour laws in the organisations  

• Develop appropriate skills and competencies in managing and developing human resources 

Course Contents: 

Unit Name of the unit Contents L T P Mark

s 

1 Human resource 

management 

Concept and perspectives, Human 

Resource Planning, recruitment, selection 

and on boarding, Performance 

Management System, Compensation 

management, Employee retention. 

 

09 04  15 

2 Developing Human 

Resources 

HRD as a concept, goals and approaches, 

Learning organisation- concepts, methods 

and practices, Employee engagement and 

diversity management, Decision making, 

Managing stress, Preparing job 

descriptions, Counselling, Interviews, 

Work life balance. 

 

09 04  15 

3 Organisational 

Behaviour 

Organizational Behaviour: concept and 

theories, Organisation Culture, Leadership- 

traits, typology, and theories, Motivation:  

theories need and significance, methods 

and practice, Communication in work 

organisations, Teams and groups in 

organisations, Organisational reengineering 

and restructuring - case studies.  

10 05  18 

4 Personnel Record 

and Audit  

Usefulness of records, types of information 

and records, essentials of an effective 

record system, Computerized human 

resource information system. Reports- 

types and uses. Personnel Audit- Areas, 

role and types of audit. 

08 03 - 12 

TOTAL CONTACT HOURS 52 60 

 

 Note : End Semester  Exam : 60 Marks, In Semester  40 Marks ( 20 In Semester 

Exam, 5 Presentation, 5 Assignment,  5 Classroom Participation  and 5 Attendance) 
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Suggested Readings:  

1 Armstrong, M., Taylor, S. (2017). A handbook of human resource management practice 

(14thed.). London: Kogan Page.  

2 Daft, R.  L. (2016). Organization: Theory and design  (12thed.). Mason,Ohio,USA: Cengage 

Learning  

3 Robbins, S. P., Judge, T. A., Millet, B., & Boyle, M. (2013). Organizational behavior,(7 

th). Australia : Pearson  

4 Mathis, R. L., Jackson, J. H., Valentine, S. R., &Maglich, P. A. (2016). Human resource  

management, (15thed.). Boston, USA: Cengage Learning 

5.  Silvera, D. M. (1990). Human resource management: The Indian experience. New Delhi:  

New India Publications.Department of Social Work, University of Delhi 

6.  Pareek, U., &Rao, T. V. (2003). Designing and managing H R systems (3rd 

ed). New Delhi: Oxford & IBH Publishing. 

7  Pareek, U. (2016). Understanding organisational behavior. New Delhi: OUP.  

8.   Mallick, P. L. (2002). Industrial law.Lucknow: Eastern Book Company 

9.  Verma, A., Kochan, A. T., & Lansbury, R. D. (1995). Employment relations in the  

growing Asian economics. London: Routledge 

10  Ramnarayan, S., &Rao, T. V. (2011). Organization development: Accelerating learning  

and transformation. New Delhi: Sage Publications 

11   Roychowdhury, A.  (2018). Labour law reforms in India: All in the name of Jobs. New  

York: Routledge 

12  Bratton, J., & Gold, J. (2017). Human resource management, theory and practice. 

London: Macmillan Press Ltd.  

13  Bridger, E. (2015). Employee engagement. USA: Kogan Page. 

14  Gordon, J. R. (2002). Organizational behaviour: A diagnostic approach (7thed.) New  Jersey: 

Pearson Education. 

15  Cohen, D. S. (2009). The talent edge: A behavioural approach to hiring, developing and  

keeping top performers. New York: John Wiley.  
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Name of the Programme Master of Social Work 

Semester III 

Course Code  MSW-305 (c) 

Nature of the course DSE 

Course Title Medical  Social Work 
Credits 3 

Marks 100 

 

Objectives: 

 To enable the students to understand the psycho-socio cultural realities associated with 

patient care in the hospital and community setting 

 To understand the relevance and the need for social work in the field of health 

 To gain insight into the impact of ill health on the individual and his social system 

 To understand ways of promoting health and well being through social work 

Course Content: 

Unit Name of the unit Contents L T P Mark

s 

1 The beginnings 

of medical social 

work 

Historical Development of Medical 

Social Work in 

the West and in India. Relevance of 

Sociology in Medical Social Work. 

Medical Sociology: 

Definition and important concepts. 

Palliative care and Pain Management. 

Changing concept of health: concept of 

patient as a person 

07 03 - 10 

2 Health care 

models 

Medical health prevention and 

promotion model, integrative model 

and development model; holistic 

approach to health: alternative system 

of health – yoga naturopathy. 

07 03 - 12 

3 Organization and 

administration of 

medical social 

work department 

in hospitals 

Medical social work relation to 

different disciplines, Multidisciplinary 

approach and teamwork.  Psycho-Social 

Problems of patients and families 

during the process of treatment and 

hospitalization. 
 

07 03 - 13 

4 The Psychosocial 

Problems related 

with Chronic 

illness 

TB, STD, AIDS, Diabetes, HIV/ AIDS, 

Tuberculosis. Promotion of health and 

its functions. Women’s health 

problems, Pediatric health problems, 

Geriatric health problems. 

09 03 - 15 

5 Field work in the 

Medical Social 

Work Practices: 

Hospital, Hospice, special clinics, 

outpatient departments, Medical Social 

Work Research. Role of Medical Social 

worker. Problems encountered by 

medical social workers in the field. 

07 03 - 10 

TOTAL CONTACT HOURS 52 60 

 

 Note : End Semester  Exam : 60 Marks, In Semester  40 Marks ( 20 In Semester 

Exam, 5 Presentation, 5 Assignment,  5 Classroom Participation  and 5 Attendance) 
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Suggested Readings: 

 

1. Anderson R. & Bury M. (eds.) 1988. Living with Chronic Illness – the Experience of 

Patients and their Families. London: UnwinHymman 

2. Bajpai P.K. (Ed.) 1997. Social Work perspectives in health. New Delhi: Rawat 

Publications 

3. Barlett H.M. 1961. Social Work Practice in the Health Field. New York: National 

Association of Social Workers 

4. Blaxter, Mildred, 2004 Key Concepts on Health, Polity Publishers, New Delhi 

5. Dimatteo, M. Robin & Leslie R. Martin. 2007. Health Psychology. New Delhi: Dorling 

Kindersley (India) Pvt. Ltd. 

6. Pathak S. H. 1961. Medical Social Work in India. New Delhi: DSSW. 

7. Pokarno K.L. 1996. Social Beliefs, Cultural Practices in Health and Diseases. New Delhi: 

Rawat Publications. 

8. Sarah Ghelert, 2006 Hand book of Health Social Work, John Wiley & Co., London 

9. William C. Cockerham, 1998 Medical Sociology, Prentice Hall, New Jersey 

10. Zastrow, Charles, 2000 Introduction to social work and social welfare, Wadsworth 

Publication. Belmount 

 

Journals: 

1. Indian Journal of Social Work, TISS, Mumbai 
2. Journal of Indian Council of Medical Research 

3. Social Welfare, CSWB, New Delhi 
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Name of the Programme Master of Social Work 

Semester III 

Course Code  MSW-305 (D)  

Nature of Course DSE 

Course Title FAMILY SOCIAL WORK 

Credits 3 

Marks 100 

 

Objectives: 

 To understand the family as a social institution 

 To understand the family structure and dynamics for effective intervention 

 To understand the changing patterns, relations and structures in the family and the 

problems that emerge therefrom 

 To sharpen the skills, techniques and interventions required for working with families 

Course Content: 

Unit Name of the unit Contents L T P Mark

s 

1 Theory and 

concept of family 

Theoretical and conceptual frameworks 

to study family as an institution. 

Concept of family. Origin and 

evolution of family and marriage as 

social institutions. Ideology of family 

rights and responsibilities. 

07 03 - 10 

2 Normative 

Family Functions  

Normative family functions, structures 

and changes. Normative family and 

marriage functions and structure, 

ethnicity and socio-economic 

background. Social changes and 

Family-Implication for the family and 

its members. 

07 03 - 12 

3 Alternative 

Family and 

Marriage  

Patterns 

Alternative family and marriage 

patterns, structures and issues. Dual 

earner/career families. Single parent 

families. Female headed households. 

Childless families. Reconstituted/step 

families. Consensual unions. 

Homosexual families. 

07 03 - 10 

4 Family Dynamics Family dynamics. Family interactions. 

Family development. Family life cycle. 

Family issues in Contemporary Society. 

06 02 - 12 

5 Contemporary 

problems in the 

family 

Contemporary problems in the family. 

Infertility, marital problems, families of 

alcoholics and drug abuse, abuse and 

violence (child abuse, family violence 

against women), displacement and 

disaster, societal violence, migration: 

Causes, assessment and interventions 

(family counselling, family life 

education, social skills training, self-

help groups and support group 

10 4 - 16 
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strategies, therapeutic communities, 

etc.). Programmes and services for 

family development (life enrichment 

programme, policies, family welfare 

programmes, micro-credit, etc.). 

TOTAL CONTACT HOURS 52 60 

 

 Note : End Semester  Exam : 60 Marks, In Semester  40 Marks ( 20 In Semester 

Exam, 5 Presentation, 5 Assignment,  5 Classroom Participation  and 5 Attendance) 

 

Suggested Readings: 

1. Desai, M (ed), 1994. Family and Intervention: A Course Compendium. Bombay: Tata 

Institute of Social Sciences. 

2. 2. Engels, F. 1994. Origin of the Family, Private Property and the Status. Bombay: 

People’s Publishing House. 

3. Haritman. A. and J. Laird. 1982. Family Centered Social Work Practice. New York: Free 

Press. 

4. Horchschild, A.  1989. The Second Shift: Working Parents and the Revolution at Home. 

New York: Viking. 

5. India: Ministry of Welfare. 1994. India’s Commitment of Family Well Being, An 

Overview of the Report of National Seminars on the International year of the family. 

Bombay: Tata Institute of Social Sciences. 

6. Khasgiwala, A. 1993: Family Dynamics: Social Work Perspectives. New Delhi: Anmol 

Publishers. 

7. Klein, D.M. and White, J.M. 1996. Family Theories: An Introduction. London: Sage 

Publications. 
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Name of the Programme Master of Social Work 

Semester III 

Course Code MSW – 306 

Nature of Course GE 

Course Title Peace Building 

Credits 4 

Marks 100 

 

Objectives: 

 

 To understand the nature and the factors contributing to conflict and its impact 

 To learn the skills of building peace 

 To develop a Social Work perspective to peace building 

 

Course Content: 

 

Unit Name of the Unit Contents L T P Marks 

1 Conflict and 

context analysis 

Defining conflict, conflict levels and 

dynamics, conflict and culture, gender 

children, trauma, conflict analysis, 

power. Conflict and development. 

9 4  12 

2 Peace Building Concept, peace Building within self, 

understanding human mind and heart, 

gender and peace building, peace 

building where, peace building when, 

operating principles for peace building, 

an integrated fame work for peace 

building. Peace and development. 

9 4  12 

3 Challenge of 

Reconciliation 

Concept of reconciliation, truth, justice 

and peace in relation to reconciliation, 

religious and spiritual perspective, 

dilemmas in reconciliation, sustaining 

reconciliation work. 

9 4  12 

4 Communication 

and conflict 

management 

Perception, communication, conflict and 

culture, conflict handling skills. 

8 4  12 

5 Peace building 

programme 

analysis 

Strategic concepts and capacities for 

peace building, connectors and dividers, 

visioning, evaluation, using peace 

building principles in evaluation, 

analysing how programming affects 

conflict, peace building evaluation frame 

work. 

9 4  12 

                                                                  Total Contact Hours: 64 60 

 

 Note : End Semester  Exam : 60 Marks, In Semester  40 Marks ( 20 In Semester 

Exam, 5 Presentation, 5 Assignment,  5 Classroom Participation  and 5 Attendance) 

References: 

 

1. 2002. Peace Building: A Caritas Training Manual. Caritas Internationalis 

2. Kaur, Balvinder. 2006. Teaching of Peace and Conflict Resolution, New Trends and 

Innovations. New Delhi: Deep and Deep Publications. 

3. Kaur Balvindef. 2006. Peace Education, New Trends and Innovations. New Delhi: Deep 

and Deep Publications. 

4. McConnon Shay & Margaret. 2002. Resolving Conflict. Mumbai: Jaico Publishing 

House. 

5. Reddy, P.L. Sanjeev and Reddy, P.C. Shekar. 2007. Peace and Development in North 

East. New Delhi: Mittal Publications. 

6. Shenk, Carolyn Schrock (ed.) 2000. Meditation and Facilitation Training Manual. 

Pennsylvania: Mennonite Conciliation Service. 
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Objectives: 

 To gain knowledge of HIV/AIDS and insight into its impact on the individual and his/her 

social systems. 

 To understand the existing strategies for the prevention of the HIV/AIDS and to reduce 

stigma associated with it. 

 To  develop  social  work  interventions  in  providing  care  and  support  to  the  infected  

and  the affected. 

 

Course Content: 

 

Unit Name of the unit Contents L T P Mark

s 

1 Understanding  

HIV/AIDS 

HIV/AIDS:  A  Global  epidemic:  

history  magnitude,  disease  profile;  

Transmission of HIV/AIDS: sex, blood, 

drugs, mother to child, moral issues; 

HIV/AIDS counselling and  

testing; HIV/AIDS and ethical issues: 

on testing, care and treatment, health 

care professional.  

 

08 02  10 

2 HIV/AIDS: 

stigma and 

discrimination 

HIV/AIDS: stigma and discrimination: 

Misconceptions of HIV/AIDS/STDs; 

Stigma and discrimination:  

challenges; Global response to stigma 

and discrimination: Social Work 

response to HIV/AIDS, stigma  

and discrimination.  

08 02  10 

3 HIV/AIDS: A 

developmental 

issue 

HIV/AIDS: A developmental issue: 

HIV/AIDS and socio-economic 

implications; Impact of HIV/AIDS on  

development sectors: health, education, 

migratory population, corporate sectors;  

08 04  10 

TOTAL CONTACT HOURS 32 30 

 

 Note : End Semester  Exam : 30 Marks, In Semester  20 Marks ( 10 In Semester 

Exam, 5 Presentation, 5 Assignment)   

 

Suggested Readings: 

 Bhattacharya, Sanjay.   2008.  Social Work:  Psycho-Social and Health Aspects.  New 

Delhi: Deep & Deep. 

 D’Cruz, Premilla. 2004. Family Care in HIV AIDS. New Delhi: Sage Pub. 

 Dutt, Suresh, 1998. AIDS: Prevention and Control. New Delhi: Anmol Publications 

Name of the Programme Master of Social Work 

Semester III 

Course Code MSW – 307 

Nature of Course AEC 

Course Title HIV/AIDS: Stigma, Discrimination and Prevention 

Credits 2 

Marks 50 
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 Narain, Jai P. 2004. AIDS in Asia. New Delhi: Sage Publications. 

 Cameron, Miriam E.  1993.  Living with AIDS:  Experiencing Ethical Problems.  Sage 

Publications. 

 Mishra, P.C. 2005. HIV/AIDS Education. Delhi: Saujanya Books. 

 Satpathy, G.C. 2001. AIDS Transmission: Challenges in the New Millennium.  

 Ramamurthy, V. 2000. Global Patterns of HIV/AIDS Transmission. 

 Ramamurthy, V. 2004. Guidance and Counselling of HIV/AIDS 

 Sharma, Namita. HIV AIDS in Women and Children of India. 


